
 

 

 

2022 Rest of United States Locality Pay Schedule 
TR Pay Plan 

United States Mint and Bureau of Engraving and Printing 
Incorporates a 2.2% Increase to the TR Base Schedule and a Locality Payment of 16.20% 

Locality 
Payment: 16.20% 

Class Grade 
Step 
Wait 
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27 

Entry-Level 6 $53,376 $54,645 $55,917 $57,186 $58,457 $59,728 $60,998 $62,269 $63,540 $64,812 $66,083 $67,354 $68,624 $69,898 

Entry-Level 
w/Training 7 $58,423 $59,232 $60,824 $62,410 $63,998 $65,587 $67,174 $68,764 $70,352 $71,941 $73,530 $75,119 $76,708 $78,296 

Senior Patrol 8 $62,831 $65,216 $67,598 $69,978 $72,364 $74,747 $77,131 $79,512 $81,893 $84,276 $86,660 $89,043 $91,426 $93,808 

Sergeant 9 $69,116 $71,614 $74,116 $76,620 $79,115 $81,617 $84,118 $86,617 $89,118 $91,620 $94,116 $96,619 $99,117 $101,617 

Lieutenant 10 $75,336 $78,098 $80,859 $83,621 $86,385 $89,147 $91,912 $94,672 $97,434 $100,198 $102,959 $105,723 $108,483 $111,245 

Dep Inspector 11 $89,753 $92,866 $95,985 $99,103 $102,220 $105,333 $108,452 $111,568 $114,686 $117,802 $120,921 $124,039 $127,152 

Inspector 12 $104,897 $108,429 $111,959 $115,492 $119,021 $122,553 $126,085 $129,613 $133,145 $136,677 $140,209 $143,741 $147,270 

Asst Chief 13 $116,906 $120,845 $124,779 $128,715 $132,654 $136,590 $140,525 $144,459 $148,398 $152,332 $156,272 $160,207 $164,142 

Chief 14 $122,870 $127,123 $131,373 $135,623 $139,876 $144,129 $148,379 $152,626 $156,875 $161,129 $165,378 $166,159 $166,159 

Effective Date:  January 2, 2022 Cannot exceed GS RUS 15/10 

Authority:  Section 5304(h) of title 5, United States Code, requires that extensions of locality payments to non-General Schedule categories of employees be renewed each year.  On November 30, 2021 the President's Pay 
Agent extended the 2022 locality-based comparability payments to employees of the U.S. Mint and BEP paid under 5 U.S.C. 5378 (i.e., TR positions).  Under 5 CFR 531.606, locality rates of pay approved by the President (or 
designee) for employees in a category of positions described in 5 U.S.C. 5304(h)(1)(D) may not exceed the rate for level IV of the Executive Schedule ($176,300 in 2022). 




